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DisclaimerDisclaimer
THIS PRESENTATION DOES NOT CREATE AN EXPRESS OR IMPLIED THIS PRESENTATION DOES NOT CREATE AN EXPRESS OR IMPLIED 
CONTRACT OF EMPLOYMENT WITH A MEMBER OF THE SOUTH CONTRACT OF EMPLOYMENT WITH A MEMBER OF THE SOUTH 
CAROLINA RETIREMENT SYSTEMS.CAROLINA RETIREMENT SYSTEMS.

This presentation is meant to serve as a guide but does not consThis presentation is meant to serve as a guide but does not constitute titute 
a binding representation of the South Carolina Retirement Systema binding representation of the South Carolina Retirement Systems. s. 
The statutes governing the South Carolina Retirement Systems areThe statutes governing the South Carolina Retirement Systems are
found in Title 9 of the South Carolina Code of Laws, and should found in Title 9 of the South Carolina Code of Laws, and should there there 
be any conflict between this presentation and the statutes or be any conflict between this presentation and the statutes or 
Retirement Systems’ policies, the statutes and policies will preRetirement Systems’ policies, the statutes and policies will prevail.vail.

Employers covered by the South Carolina Retirement Systems are nEmployers covered by the South Carolina Retirement Systems are not ot 
agents of the Retirement Systems.agents of the Retirement Systems.

© 2007 South Carolina Retirement Systems© 2007 South Carolina Retirement Systems

Duplication of this presentation, either in part or in whole, isDuplication of this presentation, either in part or in whole, is forbidden without the forbidden without the 
express written permission of the South Carolina Retirement Systexpress written permission of the South Carolina Retirement Systems.ems.



ContributionsContributions
•• Active SCRS and PORS members, and State ORP Active SCRS and PORS members, and State ORP 

participants are required to contribute a portion of participants are required to contribute a portion of 
their earnable compensation to their respective their earnable compensation to their respective 
retirement plan.retirement plan.

•• SCRS and PORS retired members returning to SCRS and PORS retired members returning to 
covered employment are required to pay member covered employment are required to pay member 
contributions based on the rate that any other active contributions based on the rate that any other active 
employee in their position would contribute provided employee in their position would contribute provided 
the retired member is receiving retirement benefits the retired member is receiving retirement benefits 
from that system.from that system.

•• Employers, not members, pay contributions to Employers, not members, pay contributions to 
participate in the Group Life Insurance and participate in the Group Life Insurance and 
Accidental Death programs.  Accidental Death programs.  



Earnable CompensationEarnable Compensation
•• Earnable compensation means the full rate of the Earnable compensation means the full rate of the 

compensation that would be payable to a member if the compensation that would be payable to a member if the 
member worked the member's full normal working time; member worked the member's full normal working time; 
when compensation includes maintenance fees, and when compensation includes maintenance fees, and 
other things of value the board shall fix the value of that other things of value the board shall fix the value of that 
part of the compensation not paid in money directly by part of the compensation not paid in money directly by 
the employerthe employer ..

•• In addition to pay for normal work, following are In addition to pay for normal work, following are 
examples of other types of earnable compensation:examples of other types of earnable compensation:

–– Overtime Overtime 
–– TipsTips
–– NonNon--monetary compensation such as maintenance fees, monetary compensation such as maintenance fees, 

housing, automobile allowances or other things of value that arehousing, automobile allowances or other things of value that are
consistently reported. The State Budget and Control Board shall consistently reported. The State Budget and Control Board shall 
set the value of such compensation and contributions will be set the value of such compensation and contributions will be 
due to the Retirement Systemsdue to the Retirement Systems



SCRS/ORPSCRS/ORP
July 1, 2006July 1, 2006 July 1, 2007July 1, 2007

–– Employee      Employee      6.50 %           6.50 %           6.50 %6.50 %
–– Working Retiree    Working Retiree    6.50 %           6.50 %           6.50 %   6.50 %   
–– Employer      Employer      8.05 %           8.05 %           9.06 %9.06 %
PORSPORS
–– Employee      Employee      6.50 %           6.50 %           6.50 %      6.50 %      
–– Working Retiree    Working Retiree    6.50 %           6.50 %           6.50 %        6.50 %        
–– Employer     Employer     10.30 %                   10.30 %  10.30 %                   10.30 %  
––

Note:  Covered employers may also pay a State Health Plan retireNote:  Covered employers may also pay a State Health Plan retiree e 
insurance surcharge, a group life premium (SCRS/ORP insurance surcharge, a group life premium (SCRS/ORP --
0.15%/PORS 0.15%/PORS -- 0.20%), and an ADP premium (0.20%) for covered 0.20%), and an ADP premium (0.20%) for covered 
PORS employers. Compensation PORS employers. Compensation earned earned after July 1after July 1stst, should have , should have 
contributions deducted at the new rate for the fiscal year.contributions deducted at the new rate for the fiscal year.

ContributionsContributions



Contribution RequirementsContribution Requirements
•• Salary or WagesSalary or Wages

–– The gross rate of salary/wages paid by an The gross rate of salary/wages paid by an 
employer. Retirement contributions are due on employer. Retirement contributions are due on 
true gross wages before reductions for any tax true gross wages before reductions for any tax 
deferral.deferral.

•• Used Sick and Annual LeaveUsed Sick and Annual Leave
–– Wages paid to employees who continue on the Wages paid to employees who continue on the 

payroll while using sick and annual leave.payroll while using sick and annual leave.
•• Unused Annual/General LeaveUnused Annual/General Leave

–– Contributions are deductible on up to and Contributions are deductible on up to and 
including 45 days termination pay for unused including 45 days termination pay for unused 
annual leave at retirement.annual leave at retirement.



Contribution RequirementsContribution Requirements
•• Overtime and Compensatory TimeOvertime and Compensatory Time

–– Overtime and compensatory time is subject to Overtime and compensatory time is subject to 
retirement contributions. Overtime/compensatory retirement contributions. Overtime/compensatory 
pay should be allocated to a member’s account pay should be allocated to a member’s account 
based on the dates an employee’s compensation based on the dates an employee’s compensation 
was earned, not on the dates an employee’s was earned, not on the dates an employee’s 
compensation was paid.compensation was paid.

•• Contribution LimitsContribution Limits
–– A federal, calendar limitation on the amount of A federal, calendar limitation on the amount of 

annual compensation from which retirement annual compensation from which retirement 
contributions can be deducted applies to contributions can be deducted applies to 
employees who became members after 12/31/1995. employees who became members after 12/31/1995. 
The limitation for calendar year 2007 is $225,000.The limitation for calendar year 2007 is $225,000.



Wages not Subject to ContributionsWages not Subject to Contributions
Sections 9Sections 9--11--1020 and 91020 and 9--11--11801180

•• Payments not considered a part of the regular Payments not considered a part of the regular 
salary base are not subject to contributions salary base are not subject to contributions 
and are not includable for AFC purposesand are not includable for AFC purposes

–– Single special payments at retirementSingle special payments at retirement
–– OneOne--time bonus and incentivetime bonus and incentive--type paymentstype payments
–– Retirement incentive paymentsRetirement incentive payments
–– LongLong--term disability benefitsterm disability benefits
–– Payments for unused sick leavePayments for unused sick leave
–– Payment for unused annual leave over 45 daysPayment for unused annual leave over 45 days



Working Retiree Covered Employment Working Retiree Covered Employment 
Contribution InformationContribution Information

•• Retiree and Employer Pay SCRS Contribution Retiree and Employer Pay SCRS Contribution 
RateRate
–– SCRS retiree without PORS account returns to work SCRS retiree without PORS account returns to work 

in PORS positionin PORS position
–– Retiree receiving both SCRS and PORS annuities Retiree receiving both SCRS and PORS annuities 

returns to work in SCRS positionreturns to work in SCRS position
•• Retiree and Employer Pay PORS Contribution Retiree and Employer Pay PORS Contribution 

RateRate
–– PORS retiree without SCRS account returns to work PORS retiree without SCRS account returns to work 

in SCRS positionin SCRS position
–– Retiree receiving both SCRS and PORS annuities Retiree receiving both SCRS and PORS annuities 

returns to work in PORS positionreturns to work in PORS position



Retirement Retirement Contributions Contributions and and Teacher and Teacher and 
Employee Retention Incentive (TERI)Employee Retention Incentive (TERI)

Annual Leave PayoutsAnnual Leave Payouts

• Entered TERI before July 1, 2005
– If participants who entered TERI before July 1, 

2005, receive a second annual leave payout at the 
end of their TERI period, no retirement 
contributions (employee or employer) should be 
deducted from the second annual leave payout. 
This payout is not considered earnable 
compensation and should be treated like a bonus 
or special payment from which no retirement 
contributions are deducted.



Retirement Retirement Contributions Contributions and and 
TERI Annual Leave PayoutsTERI Annual Leave Payouts

•• Enter TERI Enter TERI on or after July 1, 2005on or after July 1, 2005
–– If participants who enter TERI on or after July 1, If participants who enter TERI on or after July 1, 

2005, receive an annual leave payout at that time,  2005, receive an annual leave payout at that time,  
no retirement contributionsno retirement contributions should be taken on an should be taken on an 
annual leave payout at the annual leave payout at the beginning of the TERIbeginning of the TERI
period since the payout is considered a special period since the payout is considered a special 
payment. payment. 

–– Retirement contributions should be deducted on Retirement contributions should be deducted on 
the value of up to 45 days unused annual leave the value of up to 45 days unused annual leave 
paid paid at terminationat termination of employment at the end of the of employment at the end of the 
TERI period for inclusion in the TERI period for inclusion in the average final average final 
compensationcompensation (AFC) as applicable.(AFC) as applicable.



Due DatesDue Dates
Section 9Section 9--11--1160 and 91160 and 9--11--11701170

•• Each fiscal year, the Retirement Systems mails a packet Each fiscal year, the Retirement Systems mails a packet 
of forms and a of forms and a Due Date CalendarDue Date Calendar (Form 1341) to all (Form 1341) to all 
covered employers.covered employers.

•• Form 1341 details the deposit due dates for the Form 1341 details the deposit due dates for the 
Retirement SystemsRetirement Systems’’ fiscal year (July 1 through June 30).fiscal year (July 1 through June 30).

•• Deposits are due in the Retirement SystemDeposits are due in the Retirement System’’s office on the s office on the 
due date which is usually the last day of the following due date which is usually the last day of the following 
month.month.

•• The date received is the date funds are received by the The date received is the date funds are received by the 
Retirement Systems, Retirement Systems, notnot the postmark date.the postmark date.

•• Per code sections 9Per code sections 9--11--1160 and 91160 and 9--11--1170, late remittances 1170, late remittances 
are subject to interest assessments. The interest rate is are subject to interest assessments. The interest rate is 
based on the adjusted prime rate (as of March) and is based on the adjusted prime rate (as of March) and is 
updated annually in July.updated annually in July.



FORM 1341FORM 1341





Delinquent ReportingDelinquent Reporting
•• The Retirement Systems will notify the The Retirement Systems will notify the 

employer if the monthly (Form 1244) or employer if the monthly (Form 1244) or 
quarterly (Form 1246) deposit is not quarterly (Form 1246) deposit is not 
received within ten days of the due date. received within ten days of the due date. 

•• Additionally, the Retirement System will Additionally, the Retirement System will 
notify the employer if the detail quarterly notify the employer if the detail quarterly 
report information (diskette or other report information (diskette or other 
magnetic media, EESER or paper report) is magnetic media, EESER or paper report) is 
not received within ten days of the due date. not received within ten days of the due date. 



Monthly Deposit ofMonthly Deposit of
Retirement ContributionsRetirement Contributions

•• All employers (except those on the All employers (except those on the 
Comptroller General’s payroll system) must Comptroller General’s payroll system) must 
submit a submit a Monthly DepositMonthly Deposit (Form 1244) along (Form 1244) along 
with payment for the month.with payment for the month.

•• Each Form 1244 is barEach Form 1244 is bar--coded with the coded with the 
employer code and date information.employer code and date information.

•• One 1244 should never be substituted for One 1244 should never be substituted for 
another since baranother since bar--coding each 1244 correlates coding each 1244 correlates 
with a particular month and employer. with a particular month and employer. 

•• The Retirement Systems provides green The Retirement Systems provides green 
envelopes for remittances.  envelopes for remittances.  



Authorized Credits or DebitsAuthorized Credits or Debits

•• If an employer takes an authorized credit If an employer takes an authorized credit 
or debit on a or debit on a Monthly DepositMonthly Deposit (Form (Form 
1244), the employer must also carry 1244), the employer must also carry 
forward and list that credit or debit on the forward and list that credit or debit on the 
Quarterly Contribution Report SummaryQuarterly Contribution Report Summary
(Form 1246) for the current quarter to (Form 1246) for the current quarter to 
balance.balance.



SAMPLE 1244SAMPLE 1244







SAMPLE 1246SAMPLE 1246







Automated Clearing House (ACH) Automated Clearing House (ACH) 
Debit PaymentDebit Payment

•• Employers participating in the ACH Employers participating in the ACH 
Debit payment program should fax Debit payment program should fax 
the monthly or quarterly summary the monthly or quarterly summary 
report the day before the debit is to report the day before the debit is to 
be initiated.be initiated.

•• To participate in this program, Form To participate in this program, Form 
1226 should be completed and 1226 should be completed and 
remitted to the Retirement Systems.remitted to the Retirement Systems.



SAMPLE 1226SAMPLE 1226





Quarterly Contribution  Report Quarterly Contribution  Report 
SummarySummary

• All employers (except those on the Comptroller 
General’s payroll) must complete a Quarterly 
Contribution Report Summary (Form 1246).

• This form enables the employer to calculate the total 
amount of employee and employer contributions due 
for the quarter.

• The form is submitted with payment and detail 
information for each member (SCRS, PORS, State 
ORP, Retiree) via a flat file on diskette, the Electronic 
Employer Services Employer Reporting (EES-ER) 
Web-based program, or by a Quarterly Report (Form 
1221) through paper reporting.



SAMPLE 1221SAMPLE 1221





Quarterly Contribution  Report Quarterly Contribution  Report 
SummarySummary

• All employers are encouraged to submit their 
reports on some type of electronic media.  

• Form 1246 is bar-coded with the employer 
code and date information, so it is important 
that employers use the correct form and do 
not substitute one form for another.



SAMPLE 1246SAMPLE 1246







Service Credit Reporting ProceduresService Credit Reporting Procedures
•• Effective July 1, 2006, a minimum monthly Effective July 1, 2006, a minimum monthly 

base salary of $412 has been established for base salary of $412 has been established for 
an active contributing member to receive fullan active contributing member to receive full--
time service credit (certain exceptions apply).time service credit (certain exceptions apply).

•• A “payroll” contract period representing the A “payroll” contract period representing the 
number of months per year in which a number of months per year in which a 
member is compensated must be established member is compensated must be established 
for each member.  A payroll contract may vary for each member.  A payroll contract may vary 
from other employment contracts (i.e. from other employment contracts (i.e. 
teacher’s contract).teacher’s contract).

•• The number of months paid each quarter must The number of months paid each quarter must 
be reported.be reported.



Payroll Contract Period ExamplesPayroll Contract Period Examples
12 Month Payroll Contract Period12 Month Payroll Contract Period

–– An employee with a 12 month payroll contract period An employee with a 12 month payroll contract period 
receives a paycheck at least once a month for 12 months of receives a paycheck at least once a month for 12 months of 
the year.the year.

–– For an employee who earns the 7/1/2006 threshold minimum For an employee who earns the 7/1/2006 threshold minimum 
($412)  each month, 30 days (or 1/12 of a 360($412)  each month, 30 days (or 1/12 of a 360--day year) is day year) is 
allotted for each month reported.allotted for each month reported.

11 Month Payroll Contract Period11 Month Payroll Contract Period
–– An employee with an 11 month payroll contract period An employee with an 11 month payroll contract period 

receives a paycheck at least once a month for 11 months of receives a paycheck at least once a month for 11 months of 
the year.the year.

–– For an employee who earns the 7/1/2006 threshold minimum For an employee who earns the 7/1/2006 threshold minimum 
($412) each month, 33 days (or 1/11 of a 360($412) each month, 33 days (or 1/11 of a 360--day year) is day year) is 
allotted for each month reported.allotted for each month reported.



Payroll Contract Period ExamplesPayroll Contract Period Examples
9 Month Payroll Contract Period9 Month Payroll Contract Period
-- An employee with a nine month payroll contract An employee with a nine month payroll contract 

period receives a paycheck at least once a month for period receives a paycheck at least once a month for 
nine months of the year.nine months of the year.

-- For an employee who earns the threshold minimum For an employee who earns the threshold minimum 
($412 ($412 -- effective 7/1/2006) each month, 40 days (or 1/9 effective 7/1/2006) each month, 40 days (or 1/9 
of a 360of a 360--day year) is allotted for each month reported.day year) is allotted for each month reported.

Substitute Teacher Substitute Teacher –– 9 Month Payroll Contract Period9 Month Payroll Contract Period
-- If an active contributing member earns less than If an active contributing member earns less than 

($412) threshold in a month, the member’s service ($412) threshold in a month, the member’s service 
credit is procredit is pro--rated by dividing the amount earned by rated by dividing the amount earned by 
$412 and then applying the appropriate payroll $412 and then applying the appropriate payroll 
contract length.contract length.



Elected OfficialsElected Officials
•• Elected Officials, appointed board members and Elected Officials, appointed board members and 

commissioners are exempt from the 7/1/2006 $412 per commissioners are exempt from the 7/1/2006 $412 per 
month salary threshold. month salary threshold. 

•• The following payroll contract lengths should be used The following payroll contract lengths should be used 
when reporting these individuals.when reporting these individuals.

Pay Pay Payroll ContractPayroll Contract MonthsMonths ServiceService
FrequencyFrequency Length CodeLength Code PaidPaid CreditedCredited

AnnuallyAnnually 1313 11 1 year1 year
MonthlyMonthly 1414 1,2, or 3      1,2, or 3      1 month for each month paid1 month for each month paid
QuarterlyQuarterly 1515 11 3 months3 months
SemiSemi--AnnuallyAnnually 1616 11 6 months6 months



Error FileError File
•• When reports are processed, various discrepancies When reports are processed, various discrepancies 

may occur. Some of the most common examples are:may occur. Some of the most common examples are:
–– EnrollmentEnrollment -- A permanent account must be established before A permanent account must be established before 

contributions can be posted. Employers will be contacted regardicontributions can be posted. Employers will be contacted regarding ng 
incorrect SSNs, nonincorrect SSNs, non--election forms on file or ORP membership.election forms on file or ORP membership.

–– NameName -- The first four letters of the member’s last name ensures the The first four letters of the member’s last name ensures the 
payroll name matches the client record (SSN & Name).payroll name matches the client record (SSN & Name).

–– Wages/ContributionsWages/Contributions –– The calculated percentage of contributions The calculated percentage of contributions 
must reconcile to the amount of wages.must reconcile to the amount of wages.

–– Contract Length/Months PaidContract Length/Months Paid -- These fields, along with the salary These fields, along with the salary 
threshold determine service credit.threshold determine service credit.

–– TBR/AFCTBR/AFC –– TBR amounts involve the final quarter before retirement. TBR amounts involve the final quarter before retirement. 
Amounts certified on the Amounts certified on the Certification of Final Retirement DeductionsCertification of Final Retirement Deductions
(Form 6202/6203) are expected to agree to amounts reported on th(Form 6202/6203) are expected to agree to amounts reported on the e 
quarterly report. Differences between the listed amounts and quarterly report. Differences between the listed amounts and 
amounts received on the quarterly report must be resolved.amounts received on the quarterly report must be resolved.

•• Employers can view outstanding reconciling items on Employers can view outstanding reconciling items on 
the EES Web Site the EES Web Site 



ReconciliationReconciliation
•• The reconciliation process compares The reconciliation process compares 

the deposits received with the quarterly the deposits received with the quarterly 
report totals.report totals.

•• Any difference between these two totals Any difference between these two totals 
results in either a debit or credit invoice.results in either a debit or credit invoice.

•• Detail information about the difference Detail information about the difference 
is provided to employers, along with an is provided to employers, along with an 
invoice.invoice.



ReconciliationReconciliation
•• Typical reasons for differences include:Typical reasons for differences include:

–– NonNon--members reported with contributions members reported with contributions –– member member 
contributions that were erroneously reported should be contributions that were erroneously reported should be 
refunded to the employee by the employerrefunded to the employee by the employer

–– Contributions reported under one system that should be Contributions reported under one system that should be 
under another (i.e. SCRS vs. PORS or PORS vs. State under another (i.e. SCRS vs. PORS or PORS vs. State 
ORP), and balance exists due to different contribution ORP), and balance exists due to different contribution 
ratesrates

–– Invoices applied to a monthly report, but not carried Invoices applied to a monthly report, but not carried 
forward to the quarterly reportforward to the quarterly report

–– Calculation errors on the quarterly summaryCalculation errors on the quarterly summary
–– Differences between the amount due as indicated by Differences between the amount due as indicated by 

individual postings from the electronic or paper report individual postings from the electronic or paper report 
and the amount actually remitted by the employer on the and the amount actually remitted by the employer on the 
quarterly summaryquarterly summary



SPREADSHEETSPREADSHEET





InvoicesInvoices
•• Invoices are created for various reasons, including Invoices are created for various reasons, including 

reconciliation of quarterly or supplemental reports and reconciliation of quarterly or supplemental reports and 
interest assessments.interest assessments.

•• Employers should pay the amount due within 15 days of Employers should pay the amount due within 15 days of 
receipt of a debit invoice and may take credit invoices receipt of a debit invoice and may take credit invoices 
on monthly deposits or quarterly reports.on monthly deposits or quarterly reports.

•• The Retirement Systems sends reminder notices The Retirement Systems sends reminder notices 
regarding outstanding accounts receivables.regarding outstanding accounts receivables.

•• The Retirement Systems requests that invoices be The Retirement Systems requests that invoices be 
cleared as soon as possible, but outstanding invoices cleared as soon as possible, but outstanding invoices 
should never be older than one year.  should never be older than one year.  

If an employer has a question or if there is a discrepancy If an employer has a question or if there is a discrepancy 
concerning an invoice, the Employer Representative will assist.concerning an invoice, the Employer Representative will assist.



Inactive Employer AccountsInactive Employer Accounts
•• If an employer has no covered employees on payroll, If an employer has no covered employees on payroll, 

the the Monthly DepositMonthly Deposit (Form 1244) and (Form 1244) and Quarterly Quarterly 
SummarySummary (Form 1246) should be submitted for the (Form 1246) should be submitted for the 
appropriate month or quarter and check the “no appropriate month or quarter and check the “no 
covered wages” box.covered wages” box.

•• If the employer anticipates no activity for several If the employer anticipates no activity for several 
months, written documentation on official letterhead months, written documentation on official letterhead 
should be submitted to the Retirement Systems to should be submitted to the Retirement Systems to 
suspend the employer’s account.suspend the employer’s account.

•• Reactivation of an employer’s account can also be Reactivation of an employer’s account can also be 
accomplished by written documentation.accomplished by written documentation.



SAMPLE 1246SAMPLE 1246





Supplemental Service ReportSupplemental Service Report
Form 1224Form 1224

•• Members on certain types of approved leave without Members on certain types of approved leave without 
pay may continue to pay into the appropriate pay may continue to pay into the appropriate 
retirement system to establish uninterrupted service retirement system to establish uninterrupted service 
credit.credit.

•• The following leave types, and only these types, may The following leave types, and only these types, may 
be reported on the be reported on the Supplemental Service ReportSupplemental Service Report::
–– Military LeaveMilitary Leave
–– Workers’ CompensationWorkers’ Compensation
–– Charter SchoolCharter School
–– Furlough ProgramFurlough Program
–– Special Monthly ContributorsSpecial Monthly Contributors

Rates for these types of supplements are outlined on Form 1340.Rates for these types of supplements are outlined on Form 1340.



Supplemental Service ReportSupplemental Service Report
Form 1224Form 1224

•• Supplements should be filed on a current basis.Supplements should be filed on a current basis.
•• Forms may contain either monthly or quarterly Forms may contain either monthly or quarterly 

information.information.
•• Only one fiscal year per form should be Only one fiscal year per form should be 

reported.reported.
•• The wages and contributions should reflect the The wages and contributions should reflect the 

amount the member would have been paid had amount the member would have been paid had 
he/she not been absent for the time period he/she not been absent for the time period 
specified.  specified.  

Rates for these types of supplements are outlined on Form 1340.Rates for these types of supplements are outlined on Form 1340.



Military LeaveMilitary Leave
•• An active member called to active military duty may arrange withAn active member called to active military duty may arrange with

his/her employer prior to the leave to continue to remit monthlyhis/her employer prior to the leave to continue to remit monthly
employee contributions.employee contributions.

•• The contributions are based on the member’s salary prior to the The contributions are based on the member’s salary prior to the 
leave and must be reported through the employer.leave and must be reported through the employer.

•• The Uniformed Services Employment and Reemployment Rights The Uniformed Services Employment and Reemployment Rights 
Act (USERRA) provides guidelines for maintaining an employee’s Act (USERRA) provides guidelines for maintaining an employee’s 
civilian benefits, despite their leave of service in the militarcivilian benefits, despite their leave of service in the military y 
((www.dol.gov/elawswww.dol.gov/elaws) .) .

•• An employee is entitled to receive retirement service credit forAn employee is entitled to receive retirement service credit for a a 
period of military leave if he/she makes the required employee period of military leave if he/she makes the required employee 
contributions within a period of not more than three times the contributions within a period of not more than three times the 
length of the person’s military service (not to exceed five yearlength of the person’s military service (not to exceed five years) s) 
from the date of reemployment.from the date of reemployment.

•• Employers are responsible for remitting the employer portion of Employers are responsible for remitting the employer portion of 
retirement contributions.retirement contributions.

•• Employer contributions are not remitted for Group Life InsuranceEmployer contributions are not remitted for Group Life Insurance, , 
retiree health insurance surcharge, or accidental death.retiree health insurance surcharge, or accidental death.



Workers’ CompensationWorkers’ Compensation
•• An active member may continue employee An active member may continue employee 

contributions during the period in which contributions during the period in which 
he or she is receiving Workers’ he or she is receiving Workers’ 
Compensation benefits.Compensation benefits.

•• The cost to establish this service is based The cost to establish this service is based 
on the member’s salary prior to the injury.on the member’s salary prior to the injury.

•• Employers remit their portion of retirement Employers remit their portion of retirement 
contributions, but contributions are not contributions, but contributions are not 
remitted for Group Life Insurance, retiree remitted for Group Life Insurance, retiree 
health insurance surcharge, or accidental health insurance surcharge, or accidental 
death.death.



Charter SchoolsCharter Schools
Section 59Section 59--4040--130130

•• If an employee of a local school district makes a written requesIf an employee of a local school district makes a written request for a t for a 
leave to be employed at a charter school beforeleave to be employed at a charter school before July 1, 2006July 1, 2006, the school , the school 
district shall grant the leave for up to five years as requesteddistrict shall grant the leave for up to five years as requested by the by the 
employee. The school district may require that the request for lemployee. The school district may require that the request for leave or eave or 
extension of leave be made by the date provided for by state lawextension of leave be made by the date provided for by state law for the for the 
return of teachers' contracts. Employees may return to employmenreturn of teachers' contracts. Employees may return to employment with t with 
the local school district at its option with the same teaching othe local school district at its option with the same teaching or r 
administrative contract status as when they left but without assadministrative contract status as when they left but without assurance as urance as 
to the school or supplemental position to which they may be assito the school or supplemental position to which they may be assigned. gned. 

•• A charter school employing an individual on leave from a local A charter school employing an individual on leave from a local school school 
district shall participate in the South Carolina Retirement Systdistrict shall participate in the South Carolina Retirement System as a em as a 
covered employer with respect to the employee on leave it hires.covered employer with respect to the employee on leave it hires. The The 
employee on leave from a local school district employed by a chaemployee on leave from a local school district employed by a charter rter 
school shall accrue benefits and credits in the South Carolina Rschool shall accrue benefits and credits in the South Carolina Retirement etirement 
System. The charter school shall remit to the Retirement System System. The charter school shall remit to the Retirement System the the 
employer contributions required by law for participating employeemployer contributions required by law for participating employers. The rs. The 
employee shall make the employee contributions to the Retirementemployee shall make the employee contributions to the Retirement
System required by law and the contributions must be picked up iSystem required by law and the contributions must be picked up in n 
accordance with Section 9accordance with Section 9--11--1020.1020. The South Carolina Retirement The South Carolina Retirement 
System may impose reasonable requirements to administer this secSystem may impose reasonable requirements to administer this section.tion.

•• The provisions of this section do not apply to teachers and otheThe provisions of this section do not apply to teachers and other r 
employees of a converted school whose employment relation is employees of a converted school whose employment relation is 
governed by Section 59governed by Section 59--4040--100.100.

•• Employer contributions are remitted for Group Life Insurance, reEmployer contributions are remitted for Group Life Insurance, retiree tiree 
health insurance surcharge, or accidental death.health insurance surcharge, or accidental death.



FurloughFurlough
20062006--2007 Appropriations Act          2007 Appropriations Act          

Section 72.49Section 72.49
•• The General Appropriations Act for fiscal year (FY) The General Appropriations Act for fiscal year (FY) 

2007 authorizes agency heads and school district 2007 authorizes agency heads and school district 
boards of trustees to implement furlough programs boards of trustees to implement furlough programs 
under specific conditions under specific conditions –– not more than 90 days per not more than 90 days per 
FY.FY.

•• Employers are required to contribute both the Employers are required to contribute both the 
employee and employer contributions to the SCRS to employee and employer contributions to the SCRS to 
maintain employee retirement benefits during a maintain employee retirement benefits during a 
furlough period.furlough period.

•• No furlough payments are due on SCRS/PORS No furlough payments are due on SCRS/PORS 
retirees, including TERI participants.retirees, including TERI participants.

•• Employer contributions are remitted for Group Life Employer contributions are remitted for Group Life 
Insurance, retiree health insurance surcharge, or Insurance, retiree health insurance surcharge, or 
accidental death.accidental death.



Special Monthly ContributorSpecial Monthly Contributor
(SCRS Members Only)(SCRS Members Only)

An active SCRS member who terminates employment with at least 25An active SCRS member who terminates employment with at least 25
years of service credit is eligible to continue SCRS contributioyears of service credit is eligible to continue SCRS contributions until ns until 
he or she reaches 28 years of service credit with the following he or she reaches 28 years of service credit with the following 
stipulations:stipulations:

•• The member should contact SCRS to obtain confirmation of the The member should contact SCRS to obtain confirmation of the 
required service credit.required service credit.

•• The member must send employee and employer contributions to the The member must send employee and employer contributions to the 
former employer and the employer must remit to SCRS on a currentformer employer and the employer must remit to SCRS on a current
monthly basis.monthly basis.

•• No collection effort will be made on the part of SCRS and there No collection effort will be made on the part of SCRS and there are no are no 
provisions for retroactive participation.  provisions for retroactive participation.  

•• During the “buyDuring the “buy--in” period, the member does not continue eligibility in” period, the member does not continue eligibility 
under the Group Life Insurance program, nor can they establish ounder the Group Life Insurance program, nor can they establish other ther 
types of service credit.types of service credit.

•• The program terminates at the end of 28 years of service credit The program terminates at the end of 28 years of service credit and it is and it is 
up to the member to file a retirement application.up to the member to file a retirement application.



FORM 1340FORM 1340







SAMPLE 1224SAMPLE 1224





Supplemental Contribution ReportSupplemental Contribution Report
Form 1225Form 1225

For Transactions Prior to 7/1/2005For Transactions Prior to 7/1/2005
•• The The Supplemental Contribution ReportSupplemental Contribution Report (Form 1225) is used to (Form 1225) is used to 

make corrections to previously processed quarterly information make corrections to previously processed quarterly information 
(SCRS, PORS, Retiree, State ORP corrections). (SCRS, PORS, Retiree, State ORP corrections). 

•• Per statute (9Per statute (9--11--1670), an employer’s request to correct a 1670), an employer’s request to correct a 
member’s record must be made within two years of the member’s record must be made within two years of the 
commission of the error by the employer.commission of the error by the employer.

•• When completing the form, use quarter dates and enter only one When completing the form, use quarter dates and enter only one 
fiscal year per form.fiscal year per form.

•• The explanation for the supplement should be included in the The explanation for the supplement should be included in the 
space provided.space provided.

•• When adjusting a prior quarter, the original transaction must beWhen adjusting a prior quarter, the original transaction must be
reversed and the correct transaction amount should be entered, reversed and the correct transaction amount should be entered, 
making two entries.making two entries.

•• Any money due for the supplement should be remitted when the Any money due for the supplement should be remitted when the 
report is filed.report is filed.



SAMPLE 1225SAMPLE 1225





Supplemental Contribution ReportSupplemental Contribution Report
Form 1227Form 1227

For Transactions After 7/1/2005For Transactions After 7/1/2005
This form is similar to the Form 1225 except it should This form is similar to the Form 1225 except it should 
be used to process corrections after 7/1/2005.  Retiree be used to process corrections after 7/1/2005.  Retiree 
transactions are indicated with an “R” in the transactions are indicated with an “R” in the 
appropriate column.  Please note that per statute (9appropriate column.  Please note that per statute (9--11--
1670) covered employers can make monetary 1670) covered employers can make monetary 
corrections going back two years.corrections going back two years.

•• When completing the form, use quarter dates and When completing the form, use quarter dates and 
enter only one fiscal year per form.enter only one fiscal year per form.

•• The “Reason” for the supplement should be included The “Reason” for the supplement should be included 
in the space provided.in the space provided.

•• When adjusting a prior quarter, the original When adjusting a prior quarter, the original 
transaction must be reversed and the correct transaction must be reversed and the correct 
transaction amount should be entered.transaction amount should be entered.

•• Any money due for the supplement should be remitted Any money due for the supplement should be remitted 
when the report is filed.when the report is filed.



SAMPLE 1227SAMPLE 1227





Questions?Questions?


